Third-Grade Teacher Performance Bonus

PROGRAM REPORT CODE: 046

UNIFORM CHART OF ACCOUNTS CODE: XXXX-046-XXX

STATUTORY REFERENCE: SL 2016-94

TYPE: Dollars
TERM: July 1, 2016 to June 30, 2018
PURPOSE: A two-year pilot program which provides funding to reward third-grade

teacher with performance based bonuses.

ELIGIBILITY: Each LEA is entitled to funding, based on their teachers Education Value-

Added Assessment System (EVAAS) student growth index score for
third-grade reading.

FORMULAS: The proportion stipulated in legislation is allotted based on bonuses to

licensed third-grade teachers who are in the top twenty-five percent (25%)
of teachers in the State according to the EVAAS student growth index
score for third-grade reading from the previous year. These funds shall be
allocated equally among gualifying teachers.

The proportion stipulated in legislation is allotted to pay bonuses to
licensed third-grade teachers who are in the top twenty-five percent (25%)
of teachers in their respective LEA according to the EVAAS student
growth index score for third-grade reading from the previous year. These
funds shall be split proportionally based on average daily membership for
each LEA and then distributed equally among qualifying teachers in each
LEA.

SPECIAL PROVISIONS:

1.

Bonuses are payable in January 2017 and January 2018, respectively, to qualifying teachers
who remain employed teaching third-grade in the same LEA at least from the school year
the data is collected until the corresponding school year that the bonus is paid.

Teachers employed in charter schools and regional schools are only eligible to receive the
bonus if they are in the top 25% of teachers in the State. No allocation is made at the
charter or regional school level.

Any teacher working in a LEA that employs three or fewer third-grade teachers shall receive
a bonus at the LEA level if that teacher has an EVAAS student growth index score for third-
grade reading from the previous school year that exceeds expected growth.

Teachers who qualify may receive bonuses at both the State and LEA level.

The compensation bonuses are not considered compensation for purposes of the Teachers'
and State Employees' Retirement System.

Unused funds shall not be used for any purpose other than stipulated in the legislation. Excess
funds allotted shall revert to the State.




