8§ 115C-296.2. (Effective until July 1, 2010) National Board for Professional
Teaching Standards Certification.

(@)  State Policy. — It is the goal of the State to provide opportunities and
incentives for good teachers to become excellent teachers and to retain them in the
teaching profession; to attain this goal, the State shall support the efforts of teachers to
achieve national certification by providing approved paid leave time for teachers
participating in the process, paying the participation fee, and paying a significant salary
differential to teachers who attain national certification from the National Board for
Professional Teaching Standards (NBPTS).

The National Board for Professional Teaching Standards (NBPTS) was established
in 1987 as an independent, nonprofit organization to establish high standards for
teachers' knowledge and performance and for development and operation of a national
voluntary system to assess and certify teachers who meet those standards. Participation
in the program gives teachers the time and the opportunity to analyze in a systematic
way their professional development as teachers, successful teaching strategies, and the
substantive areas in which they teach. Participation also gives teachers an opportunity to
demonstrate superior ability and to be compensated as superior teachers. To receive
NBPTS certification, a teacher must successfully (i) complete a process of developing a
portfolio of student work and videotapes of teaching and learning activities and (ii)
participate in  NBPTS assessment center simulation exercises, including
performance-based activities and a content knowledge examination.

(b)  Definitions. — As used in this subsection:

(1) A "North Carolina public school" is a school operated by a local board
of education, the Department of Health and Human Services, the
Department of Correction, the Department of Juvenile Justice and
Delinquency Prevention or The University of North Carolina; a school
affiliated with The University of North Carolina; or a charter school
approved by the State Board of Education.

(2) A "teacher" is a person who:

a. Either:
1. Is certified to teach in North Carolina; or
2. Holds a certificate or license issued by the State Board of

Education that meets the professional license
requirement for NBPTS certification;

b. Is a State-paid employee of a North Carolina public school;
C. Is paid on the teacher salary schedule; and
d. Fulfills one of the following:
1. Spends at least seventy percent (70%) of his or her work

time in classroom instruction, if the employee is
employed as a teacher. Most of the teacher's remaining
time shall be spent in one or more of the following:
mentoring teachers, doing demonstration lessons for
teachers, writing curricula, developing and leading staff
development programs for teachers;
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2. Spends at least seventy percent (70%) of his or her work
time in work within the employee's area of certification
or licensure, if the employee is employed in an area of
NBPTS certification other than direct classroom
instruction; or

3. Serves as a full-time mentor under subsection (el1) of this
section.

(c) Payment of the NBPTS Participation Fee; Paid Leave. — The State shall pay
the NBPTS participation fee and shall provide up to three days of approved paid leave
to all teachers participating in the NBPTS program who:

(1) Have completed three full years of teaching in a North Carolina public
school; and
(2)  Have (i) not previously received State funds for participating in any
certification area in the NBPTS program, (ii) repaid any State funds
previously received for the NBPTS certification process, or (iii)
received a waiver of repayment from the State Board of Education.
Teachers participating in the program shall take paid leave only with the approval of
their supervisors.

(d) Repayment by a Teacher Who Does Not Complete the Process. — A teacher
for whom the State pays the participation fee who does not complete the process shall
repay the certification fee to the State.

Repayment is not required if a teacher does not complete the process due to the
death or disability of the teacher. Upon the application of the teacher, the State Board of
Education may waive the repayment requirement if the State Board finds that the
teacher was unable to complete the process due to the illness of the teacher, the death or
catastrophic illness of a member of the teacher's immediate family, parental leave to
care for a newborn or newly adopted child, or other extraordinary circumstances.

() Repayment by a Teacher Who Does Not Teach for a Year After Completing
the Process. — A teacher for whom the State pays the participation fee who does not
teach for a year in a North Carolina public school after completing the process shall
repay the certification fee to the State.

Repayment is not required if a teacher does not teach in a North Carolina public
school for at least one year after completing the process due to the death or disability of
the teacher. Upon the application of the teacher, the State Board of Education may
extend the time before which a teacher must either teach for a year or repay the
participation fee if the State Board finds that the teacher is unable to teach the next year
due to the illness of the teacher, the death or catastrophic illness of a member of the
teacher's immediate family, parental leave to care for a newborn or newly adopted child,
or other extraordinary circumstances.

(el) Assignment of Teachers With NBPTS Certification to Serve as Full-Time
Mentors. — A local board of education may assign teachers with NBPTS certification to
serve as full-time mentors as follows:

(1) The maximum number of teachers with NBPTS certification that a
local board of education may assign to serve as full-time mentors is the
greater of (i) five or (ii) five percent (5%) of the number of teachers
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with NBPTS certification it has employed during the school year
immediately preceding the assignment of teachers as full-time
mentors.

(2) A teacher must teach in a classroom for at least two years after
receiving NBPTS certification to be eligible for assignment as a
full-time mentor.

(3) A teacher must have completed the mentor training required by the
teacher's local school administrative unit to be eligible for assignment
as a full-time mentor.

(4) A teacher may serve as a full-time mentor for up to three consecutive
years.

(5)  After service as a full-time mentor, a teacher must teach in a classroom
for at least three years to be eligible for reassignment as a full-time
mentor.

(6) A teacher serving as a full-time mentor shall be school-based, work at
one or more schools, and mentor each year at least 15 newly hired
teachers who are in their first through third year of teaching.

()] Rules. — The State Board shall adopt policies and guidelines to implement
this section. (2000-67, s. 8.16; 2000-137, s. 3; 2008-86, s. 1.)

8 115C-296.2. (Effective July 1, 2010) National Board for Professional Teaching
Standards Certification.

()  State Policy. — It is the goal of the State to provide opportunities and
incentives for good teachers to become excellent teachers and to retain them in the
teaching profession; to attain this goal, the State shall support the efforts of teachers to
achieve national certification by providing approved paid leave time for teachers
participating in the process, lending teachers the participation fee, and paying a
significant salary differential to teachers who attain national certification from the
National Board for Professional Teaching Standards (NBPTS).

The National Board for Professional Teaching Standards (NBPTS) was established
in 1987 as an independent, nonprofit organization to establish high standards for
teachers' knowledge and performance and for development and operation of a national
voluntary system to assess and certify teachers who meet those standards. Participation
in the program gives teachers the time and the opportunity to analyze in a systematic
way their professional development as teachers, successful teaching strategies, and the
substantive areas in which they teach. Participation also gives teachers an opportunity to
demonstrate superior ability and to be compensated as superior teachers. To receive
NBPTS certification, a teacher must successfully (i) complete a process of developing a
portfolio of student work and videotapes of teaching and learning activities and (ii)
participate in  NBPTS assessment center simulation exercises, including
performance-based activities and a content knowledge examination.

(b)  Definitions. — As used in this subsection:

(1) A "North Carolina public school" is a school operated by a local board
of education, the Department of Health and Human Services, the
Department of Correction, the Department of Juvenile Justice and
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Delinquency Prevention or The University of North Carolina; a school
affiliated with The University of North Carolina; or a charter school
approved by the State Board of Education.

(2) A "teacher™ is a person who:

a. Either:
1. Is certified to teach in North Carolina; or
2. Holds a certificate or license issued by the State Board of

Education that meets the professional license
requirement for NBPTS certification;
b. Is a State-paid employee of a North Carolina public school;
Is paid on the teacher salary schedule; and
d. (Effective until June 30, 2011) Fulfills one of the following:

1. Spends at least seventy percent (70%) of his or her work
time in classroom instruction, if the employee is
employed as a teacher. Most of the teacher's remaining
time shall be spent in one or more of the following:
mentoring teachers, doing demonstration lessons for
teachers, writing curricula, developing and leading staff
development programs for teachers;

2. Spends at least seventy percent (70%) of his or her work
time in work within the employee's area of certification
or licensure, if the employee is employed in an area of
NBPTS certification other than direct classroom
instruction; or

3. Serves as a full-time mentor under subsection (e1) of this
section.

d. (Effective June 30, 2011) Spends at least seventy percent

(70%) of his or her work time:

1. In classroom instruction, if the employee is employed as
a teacher. Most of the teacher's remaining time shall be
spent in one or more of the following: mentoring
teachers, doing demonstration lessons for teachers,
writing curricula, developing and leading staff
development programs for teachers; or

2. In work within the employee's area of certification or
licensure, if the employee is employed in an area of
NBPTS certification other than direct classroom
instruction.

(c) Payment of the NBPTS Participation Fee; Paid Leave. — The State shall lend
teachers the participation fee and shall provide up to three days of approved paid leave
to all teachers participating in the NBPTS program who:

(1) Have completed three full years of teaching in a North Carolina public
school; and

(2)  Have (i) not previously received State funds for participating in any
certification area in the NBPTS program, (ii) repaid any State funds

o

G.S. 115C-296.2 Page 4



previously received for the NBPTS certification process, or (iii)

received a waiver of repayment from the State Board of Education.
Teachers participating in the program shall take paid leave only with the approval of
their supervisors.

(d) Repealed by Session Laws 2009-451, s. 7.30(b), effective July 1, 2010, and
applicable beginning with the 2010-2011 school year.

(d1) Repayment of the Application Fee. — A teacher shall repay the application fee
to the State Education Assistance Authority within three years.

All funds appropriated to, or otherwise received by, the Authority to provide loans to
teachers pursuant to this section, all funds received as repayment of loans, and all
interest earned on these funds shall be placed in a trust fund. This fund shall be used
only for loans made pursuant to this section and administrative costs of the Authority.

() Repealed by Session Laws 2009-451, s. 7.30(b), effective July 1, 2010, and
applicable beginning with the 2010-2011 school year.

(el) (Repealed effective June 30, 2011) Assignment of Teachers With NBPTS
Certification to Serve as Full-Time Mentors. — A local board of education may assign
teachers with NBPTS certification to serve as full-time mentors as follows:

(1) The maximum number of teachers with NBPTS certification that a
local board of education may assign to serve as full-time mentors is the
greater of (i) five or (ii) five percent (5%) of the number of teachers
with NBPTS certification it has employed during the school year
iImmediately preceding the assignment of teachers as full-time
mentors.

(2) A teacher must teach in a classroom for at least two years after
receiving NBPTS certification to be eligible for assignment as a
full-time mentor.

(3) A teacher must have completed the mentor training required by the
teacher's local school administrative unit to be eligible for assignment
as a full-time mentor.

(4) A teacher may serve as a full-time mentor for up to three consecutive
years.

(5)  After service as a full-time mentor, a teacher must teach in a classroom
for at least three years to be eligible for reassignment as a full-time
mentor.

(6) A teacher serving as a full-time mentor shall be school-based, work at
one or more schools, and mentor each year at least 15 newly hired
teachers who are in their first through third year of teaching.

(H Rules. — The State Education Assistance Authority shall adopt rules and
guidelines regarding the loan and repayment of the NBPTS application fee. The State
Board shall adopt policies and guidelines to implement the remainder of this section.
(2000-67, s. 8.16; 2000-137, s. 3; 2008-86, s. 1; 2009-451, ss. 7.30(b), 7.41(a);
2009-575, s. 3H.)

G.S. 115C-296.2 Page 5



