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Pilot Sites:

Visited

� Hampton, VA � Prince Georges 
County, MD

� Milwaukee, WI

� Phoenix, AZ

� Seattle, WA

County, MD

� Miami-Dade, FL



Pilot Objectives

� Encourage pilot sites to intentionally 
and deliberately integrate Guide
activities into existing support 

� Field test the information and � Field test the information and 
activities in the Guide

� Collect feedback in order to enhance 
the Guide’s effectiveness

� Revise, train support providers, and 
disseminate the Guide



Project Timeline

� Summer ’07 – Roll out of the Guide to 
support providers from pilot sites

� Fall ’07 – Made initial get-to-know-
site visitssite visits

� Winter ’08 – Initiated electronic 
discussions centered on each section 
of the Guide 

� Winter ’08 – Posted discussion, 
electronically survey providers on the 
related section of the Guide



Our overarching aim …

To double the number of minority To double the number of minority 
candidates completing the process and 
achieving National Board Certification 
and to ensure their efforts are receiving 
recognition and support from within 
their community.



Be a part of the Guide’s success!

� Integrate the Guide and 
share your experiences 
supporting minority 
candidates

� Share your ideas on how 
to improve and to improve and 
disseminate the Guide

� Tell us about successful 
support programs

� Encourage minority 
candidates to share their 
experiences with 
providers and us


